CODE OF CONDUCT AND ETHICS
Amended and restated on March 24, 2021; effective upon effectiveness of the
registration statement relating to the Company’s initial public offering.
Introduction
Cricut, Inc. (the “Company”), is committed to conducting business with the highest standards of business
ethics. The actions of Cricut employees reflect on the Company and its reputation. That reputation must
be safeguarded as the Company’s most important asset. When customers, suppliers, vendors, and the
public at large hear the name “Cricut” they should associate it with integrity and honesty. We do not
compromise our standards and ethics in the name of making a sale, hitting a number, or other business
pressures that come to bear on the Company. We believe that when Cricut lives up to its high ethical
standards, ultimately, its competitive position in the marketplace is improved.
This Code of Business Conduct and Ethics (the “Code”) describes the core values and beliefs of the
Company and provides the foundation for all business conduct. It also addresses specific areas where the
Company must comply with laws or regulations. Our guidelines for conducting Company business are
consistent with the highest standards of business ethics. If you have any questions about these guidelines,
please contact the Legal Department.
This Code applies to all our directors, officers, employees, and agents, whether they work for Cricut on a
full-time, part-time, consultative, or temporary basis. Solely for purposes of this Code, we refer to all
persons covered by this Code as “employees.”
The Company has appointed the General Counsel as its primary compliance officer. The Compliance
Officer may designate others, from time to time, to assist with the execution of his or her duties under
this Code. In cooperation with the General Counsel, supervisors and department heads are responsible
to see that employees understand this Code and how to comply with it.
All Cricut employees have a duty to report any known or suspected violation of this Code, including any
violation of laws, rules, regulations, or policies that apply to Cricut. Reporting a known or suspected
violation of this Code by others will not be considered an act of disloyalty, but an action to safeguard the
reputation and integrity of Cricut and its employees.
Purpose of the Code
This code is intended to ensure and promote:
•
•
•
•

•
•

a culture of honesty and accountability;
honest and ethical conduct, including the ethical handling of actual or apparent conflicts of interest;
fair and accurate books and records, including financial reporting;
ethical conduct and compliance with applicable laws, rules and regulations including, without
limitation, full, fair, accurate, timely and understandable disclosure in reports and documents we file
with or submit to the Securities and Exchange Commission and in our other public communications;
the prompt internal reporting of violations of this Code, as set forth in this Code; and
the deterrence of wrongdoing.

Management Responsibilities
Employees who supervise others have an important responsibility to lead by example and maintain the
highest standards of behavior. If you supervise others, you should create an environment where
employees understand their responsibilities and feel comfortable raising issues and concerns without fear
of retaliation. If an issue is raised, you must take prompt action to address the concerns and correct
problems that arise, and/or report the issue to the proper functions in the Company.
You must also make sure that each employee under your supervision understands our Code and the
policies (such as those found in the UltiPro), laws and regulations that affect our workplace. Most
importantly, you must ensure that employees understand that business performance is never more
important than ethical business conduct.
Employee Responsibilities
Recognizing ethical issues and doing the right thing in all Cricut business activities is your responsibility.
Make Ethical Decisions
When engaging in business activities for the Company, consider the following:
•
•
•

What feels right or wrong about the planned action? Is the planned action consistent with the spirit
and letter of the Code and other Company policies?
How will the planned action appear to your manager, Company executives, the Cricut Board, or the
public?
Would another person’s input help to evaluate the planned action?

Compliance with the Law
We play by the rules. We intend to conduct our business in compliance with applicable national, state,
and local laws, regulations, and accepted ethical business practices wherever Cricut conducts business
around the world. You have a responsibility to acquire appropriate knowledge of and comply with the
laws and regulations that apply to your job and your area of responsibility.
Employees should not take any action on behalf of the Company that they know, or reasonably should
know, violates any law or regulation. If you have questions regarding the application of laws or
regulations, contact the Legal Department. If you are advised that an action or inaction would constitute
a violation of law or regulation, you are expected to follow the advice of legal counsel. It is Cricut’s policy
that each employee act in a manner consistent with good judgment, high ethical standards, and honesty
in their business dealings on behalf of the Company.
Equal Opportunity
Concern for the personal dignity and individual worth of every person is an indispensable element in the
standard of conduct that we have set for ourselves. The Company affords equal employment opportunity
to all qualified persons without regard to any impermissible criterion or circumstance. This means equal
opportunity regarding everyone’s terms and conditions of employment and regarding any other matter
that affects, in any way, the working environment of the employee. We do not tolerate or condone any
type of discrimination prohibited by law, including harassment.

Harassment
Cricut complies with Federal, State, and local laws that pertain to harassment and discrimination in the
workplace. Please see the Cricut Employee Handbook for details regarding harassment, and what to do if
you are harassed or if you become aware that an employee is being harassed. In short, Cricut will not
tolerate harassment in the workplace. Every employee deserves the opportunity to have a work
environment where they can succeed and not be exposed to inappropriate comments or actions.
Harassment or discrimination based on race, color, ethnic or national origin, sex (including pregnancy,
childbirth, breastfeeding or related medical conditions), age (forty and older), religion or religious creed
(including religious dress and grooming practices), disability, veteran status, sexual orientation,
immigration status, medical condition, marital status or family care status, family medical leave, gender
(including gender identity, gender expression, transgender status or sexual stereotypes), political views
or activity, status as a victim of domestic violence, sexual assault or stalking, or any other class or group
protected under federal, state, or local laws is illegal and must be reported to the Company.
Discrimination based on any of these criteria is prohibited in all aspects of employment including, but not
limited to, hiring, compensation, training, promotions, and benefits. Any employee found to have
discriminated against another employee is subject to discipline up to and including
termination. Retaliation against any applicant or employee who exercises their rights relating to any of
the above-listed discrimination or accommodation issues is strictly prohibited.
Employee Privacy
We respect the privacy of our employees and our Consumers and will protect personal and confidential
information that we are required to obtain for operating or legal purposes. Access to personal employee
information, such as personnel information and medical records, is strictly limited by company policy and
government privacy laws and regulations. You may have the right to access your own personnel or medical
information, but you may not access or use the employee records of others unless authorized to do so.
While we respect employees’ privacy, we reserve the right to inspect our facilities and property, such as
computers, telephone records, lockers, e-mails, files, business documents and workplaces. Employees
should not expect privacy when using company-provided services or equipment.
Conflicts of Interest
Employees should avoid conflicts of interest. A conflict of interest is any activity or interest that is
inconsistent with, opposed to or may interfere in any way with the performance of their duties or the best
interests of Cricut. We expect our employees to be free from influences that conflict with the best
interests of Cricut or might deprive Cricut of their undivided loyalty in business dealings. Whether or not
a conflict of interest exists or will exist can be unclear. Conflicts of interest are prohibited unless
specifically authorized as described below.
If you have any questions about a potential conflict or if you become aware of an actual or potential
conflict, and you are not an officer or director of Cricut, you should discuss the matter with your
supervisor, SVP of Human Resources or the General Counsel. Officers or directors should contact the
General Counsel. Supervisors may not authorize conflict of interest matters or make determinations as to
whether a problematic conflict of interest exists without first consulting the General Counsel. If the
supervisor is involved in the potential or actual conflict, you should discuss the matter directly with the
SVP of Human Resources or the General Counsel.

Factors that the General Counsel may consider in evaluating a potential conflict of interest are, among
others:
•
•
•
•
•
•
•
•
•

Whether it may interfere with the employee’s job performance, responsibilities or morale;
Whether the employee has access to confidential information;
Whether it may interfere with the job performance, responsibilities or morale of others within
the organization;
Any potential adverse or beneficial impact on our business;
Any potential adverse or beneficial impact on our relationships with our customers or suppliers or
other service providers;
Whether it would enhance or support a competitor’s position;
The extent to which it would result in financial or other benefit (direct or indirect) to the employee
The extent to which it would result in financial or other benefit (direct or indirect) to one of our
customers, suppliers, or other service providers; and
The extent to which it would appear improper to an outside observer.

Although no list can include every possible situation in which a conflict of interest could arise, the
following are examples of situations that may, depending on the facts and circumstances, involve
problematic conflicts of interests:
•
•
•
•
•
•

•
•

Employment by (including consulting for) or service on the board of a competitor, customer or
supplier or other service provider.
Owning, directly or indirectly, a significant financial interest in any entity that does business seeks to
do business or competes with us.
Soliciting or accepting gifts, favors, loans or preferential treatment from any person or entity that
does business or seeks to do business with us.
Soliciting contributions to any charity or for any political candidate from any person or entity that
does business or seeks to do business with us.
Taking personal advantage of corporate opportunities.
Conducting our business transactions with your family member or an organization with which a family
member is associated, unless such business relationship has been disclosed to and authorized by the
Company and is a bona fide arms-length transaction, or a business in which you have a significant
financial interest.
Exercising supervisory or other authority on behalf of Cricut over a co-worker who is also a
family member.
Using company equipment for personal matters.

Gifts and Entertainment
Gifts and entertainment can create goodwill in our business relationships but can also make it hard to be
objective about the person providing them. Our choice of suppliers, vendors and partners must be based
on objective factors like cost, quality, value, service, and ability to deliver. We must avoid even the
appearance of making business decisions based on gifts or entertainment received through these
relationships, and employees are expected to exercise good judgment in each case, taking into account
pertinent circumstances, including the character of the gift or entertainment, its purpose, its appearance,
the positions of the persons providing the gift or entertainment, the business context, reciprocity, and
applicable laws and social norms. Subject to the foregoing, gifts of nominal value to a Cricut employee
(less than $200.00 from all sources in a year) are acceptable if your department does not have a more

stringent gift policy. Infrequent business entertainment is appropriate provided it is not excessive, and it
does not create the appearance of impropriety.
Gifts, entertainment, meals and sponsored travel can create a risk under the Anti-Corruption laws,
particularly if they are intended to or could be perceived as an effort to improperly influence somebody’s
decision making, especially as to government officials. Please refer to the Company’s Anti-Corruption
Policy or seek guidance from the Compliance Officer with any questions prior to offering gifts, meals or
entertainment to any business partners.
Outside Activities
You must not work for another organization while employed by Cricut if it creates a conflict of interest or
if such employment makes excessive demands on your time. You must disclose all proposed or existing
outside positions or other employment to Human Resources or Legal, which will take steps to determine
if a conflict exists. If one does exist, you will not be permitted to accept, or continue in, that position or
employment. This does not apply to charitable, civic, religious, educational, public, political, or social
organizations, or to residential boards whose activities do not conflict with the Company’s interests and
do not impose excessive demands on your time.
You also may not invest or participate in any partnership or other business arrangement that acquires
assets from, or provides services to, the Company. If you have an investment in an entity that is
considering such a relationship with Cricut, you must notify Human Resources.
You may join industry or trade associations with the approval of your supervisor. However, you should
ensure that your work within those organizations is consistent with the Company’s interests. There may
be a conflict of interest if an immediate family or household member is employed by a competitor,
supplier, or customer of Cricut. This circumstance must be reviewed by Human Resources.
You also must disclose to the General Counsel if any member of your immediate family or household holds
a position with a company that directly competes or does business with Cricut, and that person can
influence strategic decisions or interacts with individuals in senior positions at that company. These
situations require review by the General Counsel, who will consider your position with Cricut in
determining if an actual conflict exists. If one does exist, the General Counsel will work with you to resolve
the conflict.
Business Opportunities
Except as otherwise set forth in the Company’s amended and restated certificate of incorporation and
bylaws, employees owe a duty of care to the Company to advance the Company’s business interests when
the opportunity to do so arises. In carrying out their duties and responsibilities, employees, officers, and
directors should endeavor to advance the legitimate interests of the Company when opportunities arise.
Employees, officers, and directors are prohibited from:
•
•
•

Taking for themselves personal opportunities that are discovered in carrying out their duties and
responsibilities to Cricut;
Using Company property or information, or their position as employees, officers or directors, for
personal gain; and
Competing with the Company, in each of the foregoing cases, to the material detriment of the
Company.

Whether any of the foregoing actions is to the material detriment of the Company will be determined
based upon a review by the General Counsel.
Customer and Consumer Relationships
We have a responsibility under data privacy laws and regulations to protect customer and consumer
information that is provided to us. If you do not have a business reason to access this information, you
must not do so. If you do, you must also take steps to protect the information against unauthorized use
or release. Vendors or other outside parties who have authorized access to this information are also
responsible for protecting this information and should be monitored for compliance and bound by similar
obligations of confidentiality.
The obligation to protect confidential information does not end when an employee leaves the Company.
Government Relationships
We strive to develop and maintain relationships with elected and appointed public officials and
government agencies. We respond to appropriate government requests for information relating to
taxation, licensing, occupational safety and health, labor practices, and all other regulated areas.
You should not represent the company or company views on legislative, regulatory or policy issues unless
you have approval in advance from the CEO, in consultation with the General Counsel. Any contact with
government for the purpose of influencing legislation, regulations or decision-making may constitute
lobbying and may require special registrations or disclosures. Prior to contacting a government official
employee consult with the General Counsel. Further, employees must consult with the Company’s AntiCorruption Policy or with the Compliance Officer prior to offering any gift, meals or entertainment with
government official due to the increased anti-corruption risk that comes with interacting with government
officials.
Anti-Corruption
The company has adopted a zero tolerance policy and strictly prohibits all forms of bribery and corruption,
regardless of whether they involve a public official or private person. All employees and Company
representatives are strictly prohibited from promising, offering, providing, or authorizing cash payments
(including bribes or kickbacks) or anything else of value (including gifts, entertainment, favors, and offers
of employment), directly or indirectly, to any person in order to achieve an improper purpose related to
the Company’s business anywhere in the world. Employees and the Company’s representative are
responsible for understanding and complying with the Company’s policies and the laws regarding anticorruption. Please refer to the Company’s Anti-Corruption Policy or contact the Compliance Officer with
any questions.

Money Laundering
Cricut does not permit money laundering or other transactions that may conceal criminal activity,
including financing terrorism, illegal narcotics trade, bribery, and fraud. Anti-money laundering laws of

the United States and other countries require transparency of payments. Cricut is committed to
conducting business transparently and only with reputable customers involved in legitimate business
activities and transactions, and Cricut does not accept cash payments unless specifically authorized by
Cricut management. Each employee is responsible for understanding the flow of money within his/her
sphere of responsibility, and for reporting suspicious activity to Cricut management, who may then decide
to alert law enforcement.
Insider Trading
Under federal and state securities laws, and pursuant to the Company’s Insider Trading Policy, it is illegal
to trade in the securities of a company while in possession of material non-public information about that
company. As employees, you will have knowledge of specific confidential information that is not disclosed
outside the Company which will constitute material nonpublic information. Trading in the Company’s
securities or in the securities of those companies with which the Company does business by employees
or persons to whom employees provide material nonpublic information could constitute insider trading,
violating the law. It is an employee’s responsibility to comply with these laws and not to share material
nonpublic information.
Proprietary and Confidential Information
One of our most important assets is our confidential information. As an employee of Cricut, you will likely
learn of information about Cricut that is confidential and proprietary. You also may learn of information
before that information is released to the public. Employees who have received or have access to
confidential information must take care to keep this information confidential.
Confidential information includes non-public information that might be of use to competitors or harmful
to Cricut or its customers if disclosed. We must protect all information that is confidential in nature even
if the information is not marked “confidential.” Examples of confidential information are:
•
•
•
•
•

Financial information and projections, such as business, timing of sales, customer lists;
Proprietary and technical information such as trade secrets, patents, inventions, product plans,
engineering and manufacturing idea, designs, source codes and prospectus customer lists;
Information about corporate developments such as pricing strategies;
Personal information about our employees, customers or other individuals (including, for
example, names, addresses, telephone numbers and social security numbers);
Other similar types of information provided to us by our customers, suppliers and partners.

You are expected to keep confidential and proprietary information confidential unless and until that
information is released to the public through approved channels. For example, prior to sharing
information outside of Cricut for a deal or project make sure that you have safeguards in place to protect
it, such as having non-disclosure agreements. Every employee has a duty to refrain from disclosing to any
person confidential or proprietary information about us or any other company learned in the course of
employment here, until that information is disclosed to the public through approved channels.
This policy requires you to refrain from discussing confidential or proprietary information with outsiders
and even with other Cricut employees, unless those fellow employees have a legitimate need to know the
information in order to perform their job duties, and the appropriate non- disclosure agreements are in
place.

You should also take care not to inadvertently disclose confidential information. Materials that contain
confidential information, such as memos, notebooks, hard drives, phones, devices, and laptop computers,
should be stored securely. Unauthorized posting or discussion of any information concerning our business,
information or prospects on the Internet is prohibited. You may not discuss our business, information or
prospects in any “chat room,” regardless of whether you use your own name or a pseudonym and should
carefully follow the Cricut Social Media Policy which can be found in the Information Security Policy. All
Cricut emails, voicemails and other communications are presumed confidential and should not be
forwarded or otherwise disseminated outside of Cricut, except where required for legitimate business
purposes.
Intellectual Property
Protect Cricut’s intellectual property rights by avoiding any inappropriate or unauthorized disclosures.
Protect intellectual property from illegal or other misuse by making sure it is affixed with or identified by
appropriate trademark, service mark, copyright notice or patent marking. Disclose to the Legal
Department any innovation developed on company time or using company information or resources, so
that the company can decide whether to seek formal protection.
Prior to using the intellectual property of others please reach out to the Legal Department to determine
whether we must obtain a license to the intellectual property or purchase the outright ownership of the
property.
Company Assets and Resources
As employees of Cricut, each of us is a steward of its assets. Employees have the obligation to (a) protect
and preserve the Company’s assets and resources and ensure their efficient use and (b) assist the
Company in its efforts to control costs. Theft, carelessness, and waste have a direct impact on the
Company’s profitability.
Company assets include, but are not limited to, such things as electronic mail, computer systems,
documents, equipment, facilities, information, the Company’s logo and name, materials, and supplies.
Any use of these assets for purposes other than the discharge of Company business is to be avoided.
Moreover, the use of the Company’s assets and resources for personal financial gain is strictly prohibited.
The following examples are provided as illustrative of misuse and unreasonableness:
•
•
•
•
•
•

Use of Company facilities for personal gain;
The excessive use of the telephone or facsimile long-distance for personal purposes;
The taking of office supplies or equipment for personal consumption or use at home, e.g., using
Company equipment to repair personal property;
The personal use of Company vehicles without express authorization;
Excessive spending while traveling, and;
The unauthorized copying of computer software programs.

Business Records
Cricut’s policy is to retain its records in accordance with its Document Retention and Destruction Policy.
Records are kept only for as long as the records are being actively used unless the law or business needs

require longer retention. This policy applies to records maintained in all forms by the Company, including
records kept in written and electronic form.
If you are responsible for preparing or maintaining any Cricut records, please remember (and this list is
not exhaustive):
•
•
•

•

Records must always be prepared accurately and reliably and stored properly in accordance with the
company’s record retention policy;
Records must accurately and fairly reflect, within Cricut’s normal accounting systems, all required
transactions and other events;
Transactions must be recorded so that proper financial statements may be prepared and in a manner
that ensures accountability for Cricut assets and activities. If you need to dispose of corporate assets,
please consult with the Accounting department for information on the correct procedures; and
There cannot be any unrecorded company funds, assets or any other type of “off the books” accounts,
no matter what the reason for such accounts.

We do not knowingly destroy or discard evidence. Records relevant to a legal action cannot be destroyed
or discarded without the approval of the Legal Department. If Cricut receives a subpoena, a request for
records or other legal papers or if we have reason to believe that such a request or demand is likely, the
company policy is to retain all records which are relevant to the matter. If you receive such a request or
other legal papers, notify the Legal Department immediately.
E-mail and the Internet
Cricut has specific requirements concerning employee use of company e-mail, the Internet, company
intranet and other electronic information sources while on company time or using company computers.
All data stored on Cricut’s computers, including e-mail sent or received on the Cricut network, is company
property and is not private, except as required by local law. Employees are not allowed to use company
resources to send, receive, access, or save electronic information that is sexually explicit, or promotes
hate, violence, gambling, illegal drugs, or the illegal purchase or use of weapons. Employees must also not
install or use computer files or software not licensed by the company or approved by management or use
approved software in a way that goes against the license or copyright agreement.
Commitment to Fair Competition
Cricut must operate at the highest levels of integrity, even in a highly competitive field. We
strongly believe a company can successfully market and sell its products based on fair, ethical and legal
business conduct. When we compete for business, we:
•
•
•

Make only fact-based claims about our competitors’ products and services, and our own.
Honor the confidentiality of our competitors’ trade secrets.
Earn our customers’ business because of the quality, value and price of our products, and our superior
marketing and sales abilities.

Gathering Competitive Information
Learning about our competitors is good business practice, but it must be done fairly and ethically and in
compliance with all laws and regulations in the U.S. and abroad. Cricut employees should seek competitive

information only when there is a reasonable belief that both the receipt and the use of the information
are lawful.
Competitive information includes anything related to the competitive environment or to a competitor’s
products, services, markets, pricing or business plans. Legitimate sources of competitive information
include publicly available information such as news accounts, industry surveys, competitors’ displays at
conferences and trade shows, and information publicly available on the Internet. You may also gain
competitive information appropriately from customers and suppliers (unless they are prohibited from
sharing the information) and by obtaining a license to use the information or purchasing the ownership
of the information.
Never seek or use the following competitive information:
•
•
•
•
•

Information obtained by unethical or illegal means including theft, bribery, eavesdropping, or
unauthorized tape-recording of a customer or supplier;
Proprietary information that has been copied, drawn or photographed;
Information obtained in exchange for compensation, employment considerations, gifts or anything
else of value;
Information about a former employer solicited from a new hire;
Information containing technical or engineering data that may be protected by trade secret laws;

Antitrust
The antitrust laws (or “competition” laws) are intended to promote vigorous competition in a free market
and prohibit activities that unreasonably restrain trade. It is in Cricut’s best interest to promote free and
open competition. Cricut must make its own business decisions, free from understandings or agreements
with competitors that restrict competition. While it is beyond the scope of this policy to explain the
antitrust laws in detail, Cricut considers compliance with these laws of vital importance. The following
principles must be observed by each employee conducting business on behalf of Cricut.
•

•

Agreements or understandings with competitors, whether written or not, on such matters as prices,
terms or conditions of sale, limits on production, division of territories or customers, and boycotting
of third parties not only are bad business practices, but are often criminal violations. As a result, they
cannot be defended or justified no matter how well intended.
Agreements or understandings with customers regarding resale prices can be unlawful.

Price discrimination can also be unlawful. Pricing structures, rebates, commissions, and other forms of
support should be evaluated to ensure compliance with the law.
When in doubt about compliance with the antitrust laws, employees should seek the
advice of Cricut’s Legal Department. In conducting Cricut business, each employee must:
•
•
•
•
•

Compete vigorously and ethically;
Treat all suppliers objectively, honestly and fairly;
Not discuss pricing, production or markets with competitors or competing customers;
Not inappropriately set resale prices with customers or suppliers;
Avoid any practice that could be characterized as unfair or deceptive and always present Cricut
services and products in an honest manner.

•
•

Never act in a manner which could be interpreted to exclude present or potential competitors or to
unduly control market prices; and
Make clear to all suppliers and potential suppliers that Cricut expects them to compete fairly and
vigorously for Cricut business and Cricut will select its suppliers using high business and
ethical standards.

The following types of arrangements with suppliers or customers may be unlawful and should not be
entered into without the approval of Cricut’s Legal Department:
•
•
•

Exclusive dealing (the agreement of a supplier not to sell to a competitor or the agreement of a
customer not to buy from a competitor);
Tie-in sales (requiring a customer to buy an unwanted product as a condition of purchasing a desired
product); and
Territorial restrictions (restrictions on the territory in which a customer may resell our product).

Fair Purchasing
Base all procurement decisions on the best value received by Cricut. Base the purchase of goods and
services on the best interest of Cricut including, but not limited to, price, quality, performance, speed of
service, responsiveness, availability and suitability. Good procurement conduct includes the following:
•
•
•
•
•
•
•

Use established corporate-wide or regional supply (leveraged) agreements.
Obtain competitive bids when leveraged agreements do not exist.
Confirm the financial and legal status of the supplier.
Verify quality and service claims on a regular basis.
Make sure that purchase agreements clearly state the services or products to be provided, the basis
for earning payment and the applicable rate or fee.
Verify that invoices clearly and fairly represent goods and services provided.
Avoid reciprocal agreements or exchange of favors.

The fee or price paid for goods and services by Cricut must represent the value of the goods or services
provided. Payments can only be made to the person or the firm that actually provides the goods or
services, and must be made in the supplier’s home country, where it does business, or where the goods
were sold or services provided, unless approval is obtained from legal counsel. Suppliers should be
evaluated for compliance with Cricut’s Vendor’s Code of Conduct. Cricut will not knowingly use suppliers
who participate in the following activities:
•
•
•
•

Supply unsafe products or services.
Break laws or regulations.
Use child labor or forced labor.
Use physical punishment to discipline employees, even if it is allowed by local law.

Sales and Advertising
In all sales and advertising, Cricut competes on the merits of our products and services. Our
communications with our customers or potential customers must be truthful and accurate. When we say
something about our products and services, we must be able to substantiate it. We sell the quality of what
we do; we do not disparage or take shots at our competitors. If you are involved in advertising, be sure
that Product Development and the Legal department reviews any advertising material before it is used.

Accurate Reporting
Investors count on Cricut to use and provide accurate information so they can make good decisions. All
Cricut employees must properly record many kinds of business information. All financial books, records,
and accounts must correctly reflect transactions and events. These records must also meet both Generally
Accepted Accounting Principles (GAAP) and Cricut’s system of internal controls. The following are
examples of activities not allowed:
•
•
•
•
•
•
•
•
•

Not recording or disclosing funds or assets that should be recorded.
Making false claims on an expense report, time sheet or any other report.
Giving false quality or safety results.
Recording false sales or recording sales outside of the period they occurred.
Failing to report an entitlement, rebate, or promised return.
Understating or overstating known liabilities and assets.
Delaying the entry of items that should be current expenses.
Hiding the true nature of any transaction.
Providing inaccurate or misleading information for company benefit programs.

Be sure that any document you prepare, or sign is correct, truthful and complies with Cricut’s Authorized
Signature Policy.
Public Disclosures
All information disclosed outside of the company (for example, to the media, investors, or the general
public) must be accurate, complete and consistent, and disseminated in a manner intended to ensure
broad and contemporaneous distribution. You may only share information properly designated as
“Public.” We all represent Cricut; if someone asks you for information, follow these guidelines, and
remember to be polite and courteous.
If you are asked to provide information about Cricut or its business activities, please refer the requesting
party to the General Counsel. Do not attempt to answer these questions yourself. Be sure to advise your
manager of the request. If a member of the media, or someone else, appears unexpectedly at a Cricut
location and asks to shoot video, take photographs, or makes other inquiries, immediately notify your
manager. Do not discuss Cricut business with the individual.
Charitable Contributions
Cricut supports community development through charitable contributions. Cricut employees may
contribute to these efforts or may choose to contribute to organizations of their own choice. However,
employees may not use Company resources to personally support charitable or other non- profit
institutions not specifically sanctioned or supported by the Company. Because donations to charitable
organizations can present a risk under the anti-corruption laws, prior written approval of the Compliance
Officer must be obtained before any charitable donation is made on behalf of the Company or using
Company funds, directly or indirectly. Please consult the Company’s Anti-Corruption Policy for further
information. You should consult the Legal Department if you have questions about permissible use of
Company resources.
Complying with the Code of Conduct

Cricut will not tolerate violation or circumvention of any laws of the U.S. or a foreign country by an
employee during the course of employment or by any agent or representative acting on the Company’s
behalf, nor will Cricut tolerate the disregard or circumvention of Company policies or the engagement in
unethical dealings in connection with the Company’s business.
Employees who fail to comply with this Code or to cooperate with any investigation will be subject to
disciplinary action. In addition, any supervisor, manager, or officer who directs, approves, or condones
infractions, or has knowledge of them and does not act promptly to report and correct them in accordance
with this Code, will be subject to disciplinary action. Disciplinary action may include termination, referral
for criminal prosecution, and reimbursement to the Company or others for any losses or damages
resulting from the violation. If the reporting Employee is involved in the Code of Conduct violation, the
fact that the Employee reported the violation will be given consideration by the Company in any resulting
disciplinary action. A director who violates this Code or directs or approves conduct in violation of this
Code shall be subject to action as determined by the Board. All reports will be kept confidential, to the
extent practical, except where disclosure is required to investigate a report or mandated by law. The
Company does not permit retaliation of any kind for good faith reports of violations or possible violations.
See the Whistleblower Policy for information about making anonymous reports.
Investigations
Reported violations will be promptly and thoroughly investigated. As a general matter, the Company’s
Board will oversee investigations of potential violations by directors or executive officers, and the
Compliance Officer will oversee investigations of potential violations by other employees. However, it is
imperative that the person reporting the violation not conduct an investigation on their own. Employees
are expected to cooperate fully with any appropriately authorized investigation, whether internal or
external, into reported violations. Employees should never withhold, tamper with or fail to communicate
relevant information in connection with an appropriately authorized investigation.
In addition, employees are expected to maintain and safeguard the confidentiality of an investigation to
the extent possible, except as otherwise provided below or by applicable law. Making false statements to
or otherwise misleading internal or external auditors, investigators, legal counsel, Company
representatives, regulators or other governmental entities may be grounds for immediate termination of
employment or other relationship with the Company and also be a criminal act that can result in severe
penalties.
Disclosure
Nothing in this Code limits or prohibits employees from engaging for a lawful purpose in any “Protected
Activity.” “Protected Activity” means filing a charge or complaint, or otherwise communicating,
cooperating or participating, with any state, federal or other governmental agency, including the
Securities and Exchange Commission, the Equal Employment Opportunity Commission and the National
Labor Relations Board. Notwithstanding any other policies in this Code (or elsewhere), employees are not
required to obtain authorization from the Company prior to disclosing information to, or communicating
with, such agencies, nor are employees obligated to advise the Company as to any such disclosures or
communications. Notwithstanding, in making any such disclosures or communications, employees must
take all reasonable precautions to prevent any unauthorized use or disclosure of any information that
may constitute Company confidential information to any parties other than the relevant government

agencies. “Protected Activity” does not include the disclosure of any Company attorney-client privileged
communications; any such disclosure, without the Company’s written consent, violates Company policy.
Waivers
Any amendment or waiver of any provision of this Code must be approved in writing by the Company’s
Board or, if appropriate, its delegate(s), and promptly disclosed pursuant to applicable laws and
regulations. Any waiver or modification of this Code for the principal executive officer, principal financial
officer, principal accounting officer, controller, or any other persons performing similar functions in the
Company will be promptly disclosed to stockholders if and as required by applicable law or the rules of
the stock exchange on which the securities of the Company are listed.
Amendment
The Company reserves the right to amend this Code at any time, for any reason, subject to applicable
laws, rules and regulations, with or without notice, although it will attempt to provide notice in advance
of any change.
Acknowledgment
All new employees must sign an acknowledgment form confirming that they have read this Code and that
they understand and agree to comply with its provisions. Signed acknowledgment forms will be kept in
employee personnel files. Failure to read this Code or to sign an acknowledgment form does not excuse
any person from the terms of this Code.

ACKNOWLEDGMENT
CODE OF CONDUCT AND ETHICS
•

I acknowledge that I have received and read the Company’s Code of Conduct and Ethics.

•

I acknowledge that I understand the standards, policies and procedures contained in the Code of
Conduct and Ethics and understand that there may be additional standards, policies, procedures and
laws relevant to my position.

•

I agree to comply with the Code of Conduct and Ethics.

•

I acknowledge that if I have questions concerning the meaning or application of the Code of Conduct
and Ethics, any Company policies or the legal or regulatory requirements applicable to my position, it
is my responsibility to seek guidance from my supervisor, the Compliance Officer or Human Resources.

•

I acknowledge that neither this Acknowledgment nor the Code of Conduct and Ethics is meant to vary
or supersede the regular terms and conditions of my employment by the Company or to constitute
an employment contract.

Please review, sign and return this form to Human Resources.

Signed___________________________ Signature___________________________

Print name________________________

